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Case No.

Affiant’s Signature Date Signed

Privacy Act Notice / USPS Standards of Conduct

Page No. No. Pages

1.  Affiant’s Name (First, Middle, Last)

3.  Position Title

2.  Employing Postal Facility

4.  Grade Level 5.  Postal Address and ZIP + 4 6.  Unit Assigned

7.  Statement (Use Form 2569 if additional space is required)

1
U.S. Postal Service

I declare under penalty of perjury that the foregoing is true and correct.

Privacy Act Notice.  The collection of this information is authorized by the Equal
Employment Opportunity Act of 1972, 42 U.S.C. § 2000e-16; the Age
Discrimination in Employment Act of 1967, as amended, 29 U.S.C. § 633a; the
Rehabilitation Act of 1973, as amended. This information will be used to adjudicate
complaints of alleged discrimination and to evaluate the effectiveness of the EEO
program. As a routine use, this information may be disclosed to an appropriate
government agency, domestic or foreign, for law enforcement purposes; where
pertinent, in a legal proceeding to which the USPS is a party or has an interest; to a
government agency in order to obtain information relevant to a USPS decision
concerning employment, security clearances, contracts, licenses, grants, permits or
other benefits; to a government agency upon its request when relevant to its
decision concerning employment, security clearances, security or suitability
investigations, contracts, licenses, grants or other benefits; to a congressional office

at your request; to an expert, consultant, or other person under contract with the
USPS to fulfill an agency function; to the Federal Records Center for storage; to the
Office of Management and Budget for review of private relief legislation; to an
independent certified public accountant during an official audit of USPS finances; to
an investigator, administrative judge or complaints examiner appointed by the Equal
Employment Opportunity Commission for investigation of a formal EEO complaint
under 29 CFR 1614; to the Merit Systems Protection Board or Office of Special
Counsel for proceedings or investigations involving personnel practices and other
matters within their jurisdiction; and to a labor organization as required by the
National Labor Relations Act. Under the Privacy Act provision, the information
requested is voluntary for the complainant, and for Postal Service employees and
other witnesses.

Important Information Regarding Your Complaint

This PS Form 2568-A, EEO Investigative Affidavit (Complainant), and the
other form mentioned below, are being provided for you to use to fully
respond to the accompanying questions. Mail or deliver your completed
statement to the EEO complaints investigator within 15 calendar days of
the date you received the forms. Use PS Form(s) 2569, EEO
Investigative Affidavit (Continuation Sheet), as needed, to complete your
written statement. Remember to number the top of each page and sign
and date the bottom of each page of your statement. If you return your
statement by mail, the return envelope must be postmarked on or before
the 15th calendar day after the date that you received the affidavit forms.

Failure to complete your statement and return the forms within the
allotted time period could result in your complaint being dismissed based
upon your failure to proceed. EEOC complaints processing regulation, 29
C.F.R. 1614.107(a)(7), states, in part, [A complaint may be dismissed]
"Where the agency has provided the complainant with the written request
to provide relevant information or otherwise proceed with the complaint,
and the complainant has failed to respond to the request within 15 days
of its receipt, or the complainant’s response does not address the
agency’s request, provided that the request included a notice of the
proposed dismissal."


